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H&S Policy 04.01.2011

HEALTH & SAFETY
POLICY STATEMENT

The Directors of Cheetham Hill Construction Ltd shall ensure that all work activities are
undertaken in accordance with the Health and Safety at Work Act 1974, applicable legislation,
regulations, approved codes of practice and other requirements to which it subscribes.

The responsibility for health and safety rests with the Director responsible for Health and Safety,
who will ensure that adeguate resources are made available for the policy to be effectively
implemented and maintained.

The Directors accept their collective role in providing health & safety leadership and will ensure
board level decisions reflect the aims and objectives of the safety policy.

CHC acknowledges that health and safety is a management responsibility of equal importance to
production and quality and that effective control and risk reduction is only achieved through co-
operation and effort at all levels within the organisation.

The Company will “so far as is reasonably practicable” provide:

(i) A safe working environment.

(i) Safe access and egress and systems of work.

iii) Adequate instruction, information, training and supervision.

(iv) Control of situations, materials and substances likely to cause injury, harm or damage.
(v Effective first aid and welfare facilities.

(vi) Effective fire prevention and fire control procedures.

(vii) Adequate facilities for consultation between management and employees.

The Directors and Senior Management of CHC appreciate that people are our most important
asset and will constantly strive to improve health and safety within the organisation. It is up to
every individual to carry out their assigned duties and responsibilities and to make this policy
work successfully.

The Directors of CHC will give full backing to this policy and will support all those who endeavour
to carry it out.

In support of this primary statement, secondary policies concerning Equal pay, Training and
development, Use of mobile phones, Disability discrimination, Race Relations and Sex
discrimination etc, are also relevant. The policy and supporting policies will be kept under
constant review and shall be revised as and when required, but as a minimum on an annual
basis.

The Organisation is committed to communicate the Health and Safety Policy to all levels within
the organisation and ensure understanding. Communication will be via induction, site notice
boards and company intranet.

In order to facilitate continual improvement CHC will implement a framework for setting,
monitering and reviewingﬂ!—iealth and Safety objectives and targets

Interested parties can ob‘}fain copies of this Policy Statements via the Company’s website at
www.cheethamhillconstrliction.co.uk. Hard copies are also available upon request from CHC
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Director responsible for Health and Safety




